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Thank you for the opportunity to speak on behalf of the International Council of 
Nurses, the International Pharmaceutical Federation, the World Dental Federation 
and the World Medical Association which form together the World Health 
Professional Alliance (WHPA). The Alliance represents national associations 
in more than 150 countries, and the collective views of more than 25 million 
health professionals, working together to improve the health of the world’s 
populations.  
 
We commend the WHO Director-General for the steps taken to draft the WHO 
code of practice on the international recruitment of health personnel and 
appreciate the consultative process used to develop the code.  
 
The numbers of migrating health workers have significantly increased in the 
past few decades, with patterns of migration becoming more complicated and 
involving more countries. Although supporting fully the clear recognition of the 
individual right for health personnel to migrate, the health profession 
organisations are deeply concerned that the migration of highly educated and 
trained health personnel from countries with health systems in crisis is 
increasing, further weakening the health systems of these countries. Indeed 
we are alarmed that the severe shortage of health workers in many countries 
constitutes a major threat to the performance of health systems and 
undermines the ability of these countries to achieve the Millennium 
Development Goals and national health targets.  
 
Migration and inadequate health personnel retention from countries that are 
already experiencing a crisis in their health workforce, particularly in sub-
Saharan Africa, is further weakening already fragile health systems. In this 
perspective, health professionals would very much welcome a particular 
attention in the code to the 57 countries identified by WHO as facing 
extremely alarming health workforce shortage. 
 
As highlighted in the Secretariat Report, the causes and consequences of the 
outflow of trained health professionals from developing to the developed 
countries are well known. However, effective measures and best practices to 
stem the tide of migration and to improve retention are lacking. Against this 
background we welcome the urgent need to formulate national and 
international policy instruments to mitigate the negative impact of international 
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migration of health personnel, while providing strong safeguards for fair and 
equal treatment of migrant health personnel.  
 
The Alliance believes the global code of practice is one such measure. While 
the code of practice will not provide the entire answers, adherence to its 
objectives and guiding principles will improve global coordinated approach to 
reduce health worker migration, improve retention and enhance performance 
of health systems.  
 
The WHPA believes that the WHO code of practice will be an instrument for 
strengthening the capacity of governments to manage migration flows and 
international recruitment of health personnel and would strongly recommend a 
reference in the code to patients’ outcome and quality care as one of the 
objectives of the code. In conclusion we call on governments and others to 
adhere to the WHO code of practice on the international recruitment of health 
personnel as a core component of national and global response to the 
challenges of health worker migration. 
 
Thank you.  
 
 


